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ity); Mixers, one bag capacity (side loader); Power Boilers over 15 Ib. pressure; Pump
Op. installing and operating Well Points; Pumps (4" and over discharge); Rollers -
Asphalt; Utility Operator (Small Equipment); Welding Machine & Generators; Bobcat
Type and/or Skid Steer Loader; Switch and Tie Tampers (w/o lifting and aligning
BVICE) . .. 18.13

CLASS D: Backfiller; Bar, Joint and Mesh Installing Machine; Batch Plant; Boring Machine
Operators (48" or less); Bull Floats; Burlap & Curing Machines; Compressor (Portable,
Sewer, Heavy and Highway); Concrete Plant (capacity 4 yds. & under); Concrete Saw
(Multiple); Conveyors (highway); Crushers; Deckhand; Drill, highway (with integral
power); Farm-type tractor with attachments (highway); Finishing Machines; Fireman,
Floating Equipment; Fork Lift (highway), except masonry; Form Trenchers; Hydro
Hammer; Hydro Seeders; Pavement Breaker; Plant Mixers; Post Driver; Post Hole
Digger (power auger); Power Brush Burner (Zone 2 only); Power Form Handling
Equipment(Zone 2 only); Road Widening Trencher; Rollers (brick, grade, macadam);
Self-propelled Power Spreaders; Self-propelled Power Subgraders; Steam Fireman;
Tractor (pulling sheepfoot roller or grader); Vibratory Compactors (with integral power
Zone 2 only); Ballast Re-locator. . . . ... .. . . 17.70

CLASS E: Drum Fireman (asphalt plant); Fork Lift (masonry); Inboard-Outboard Motor
Boat - Launch; Power Scrubber; Power Sweeper; Oil Heaters (asphalt plants); Oilers;
Power Driven Heaters; Pumps (under 4" discharge); Tenders; Tire Repairmen; &
VAC/ALLS; & Signalpersons . . ... ..ot e 13.84

POWER EQUIPMENT OPERATORS
WELL DRILLERS
Fringe Benefits Payments
$0.61 + i Effective
02-22-91
Classifications Basic Hourly Rates

Well & Pump Work (Including Drilling & Repair of All Water Wells; Test Holes & Wells; &
Installation & Repair of Deep Well Type & Shallow Well Pumps on Water Wells): Well
Drill & Pump Installer . . . .. ... 8.10

FOOTNOTE(S):

i -- Employees who have been in continuous employment of the company for less than 1
year as of January 1 will receive pro-rated vacation based on 5/12 day per full month
of employment, but not exceeding 5 days’ vacation; 3rd continuous calendar year - 2
weeks’ paid vacation; 11th continuous calendar year - 3 weeks’ paid vacation




